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esidents in the Shenandoah 
Valley are voicing opposition to 
a proposed expansion of Middle 
River Regional Jail (MRRJ) in 
hopes of lowering the number 
of incarcerated people in the area. 
The expansion was presented by 
MRRJ superintendent Jeffery Newton to 
Harrisonburg City Council on Jan. 26 and 
has been in deliberation in the counties 
the jail serves since January. MRRJ accepts 
individuals from Staunton, Waynesboro, 
Harrisonburg, Augusta, Highland and 
Rockingham, according to the Middle River 
website.
Community members have taken to 
Facebook groups to voice their opinions on 
potential issues with the expansion. Gabriel 
Curry, a member of the Facebook group 
“Communities Against Middle River Jail 
Expansion,” said he opposes the expansion 
because of the alternatives to incarceration 
that are available. 
“What we’re doing in the areas is really 
criminalizing poverty, mental illness and 
addiction,” Curry said. “This has been going 
on for years — no one’s really addressed it.” 
Curry said that expanding the jail would 
create more space without addressing the 
root causes of crime or incarceration. Curry 
said he’s followed developments concerning 
MRRJ because many of his family members 
and friends have spent time in the jail. As he 
said “It’s crucial to provide adequate funding 
and staffing to places to keep people out of jail 
in the first place.” 
At the Jan. 26 meeting, Newton said the jail 
exceeded capacity by approximately 200% at 
the end of 2020. 
The original capacity for Middle River was 
396, with the original building able to house 
roughly 600 because the “core functions” of 
the jail like the kitchen were built to house 
150% capacity. At the end of 2020, Newton 
said the jail population was 806, with a 
needs assessment estimating roughly 1,000 
offenders by 2024. 
The proposed expansion includes adding 
352 new beds, new medical and laundry 
areas for inmates, expansion of a current 
maintenance building and other renovations 
within the jail. Newton said the expansion was 
taking into account reforms that have been put 
into place, including one that’s been proposed 
in the Virginia legislature that would allow 
inmates to earn more time off their sentence 
for good behavior. 
“We’re gonna need some pretty radical 
criminal justice reform to really get our way 
out of needing a solution to our population 
issues,” Newton said in the meeting. 
“Even with [an upcoming reform], we’re 
still looking at 1,000 offenders in a facility 
designed for 396.” 
Councilmember Chris Jones said during 
a Feb. 9 City Council meeting that he’d be 
content with no one from Harrisonburg 
ending up incarcerated. Instead, he said 
he’d rather see the city exert its efforts on 
rehabilitation and attempts to lower its crime 
rate.
“I’m OK if we had no one in jail ... from 
Harrisonburg, in fact, more than OK with that 
— that’s a goal,” Jones said. “My prayer’s that 
we don’t incarcerate anybody.”
At this meeting, Jones said multiple times 
that “we are overreacting” when it comes to 
nonviolent offenders. He urged Newton to 
increase rehabilitation programming to break 
the cycle of nonviolent offenders re-entering 
the facility.
“You’ve got a couple hundred people each 
month coming in and out of jail,” Jones said. 
“That’s not OK, and that’s where I feel like 
some of that pressure should go back on the 
community.”
Hannah Wittmer, another member of 
“Communities Against Middle River Jail 
Expansion,”said the expansion of Middle 
River was “bad public policy” and not where 
the community should be heading.
“It has given me just a lot of indignation that 
… this is not a high crime area, and yet our 
incarceration rates are double the national 
average,” Wittmer said. “This painting of a 
picture of our only choice is to expand ... 
That’s not true.”
For the six areas that feed into the jail, only 
Harrisonburg, Augusta and Staunton publish 
data to the number of crimes in a given year. 
Harrisonburg has a crime rate of roughly 90 
per 1,000, Augusta has a crime rate of about 
16 per 1,000 and Staunton had a crime rate of 
approximately 59 per 1,000. 
According to the U.S Census Bureau and the 
data from the Feb. 2 MRRJ meeting agenda, 
out of the six areas MRRJ serves, four of them 
have incarceration rates almost double the 
national average of 2.26 per 1,000.
In addition to those housed in MRRJ, 
Harrisonburg and Rockingham also utilize 
Rockingham-Harrisonburg Regional Jail. 
That facility has a 2.11 per 1,000 incarceration 
rate, according to a presentation from Frank 
Sottaceti, the community criminal justice 
planner for Harrisonburg, at City Council 
earlier this month. 
Anna Cubbage, a resident of Augusta 
county, said she first saw the proposed 
expansion while working with the Valley 
Justice Coalition and is invested in advocating 
against the expansion. Her fiance was 
incarcerated for marijuana charges at 
Middle River last year before being moved 
to Rockingham-Harrisonburg Regional Jail. 
Cubbage said the proposed expansion is 
“grossly irresponsible.” 
“It’s personal to a degree because my loved 
one is directly affected by it, but even before 
he had been incarcerated, this is something 
that I’ve kind of always been passionate 
about,” Cubbage said. “The injustice is clear, 
it’s blatant, it’s at a point where it’s so in our 
face, and not very many people are doing 
anything to change it.”
Wittmer said it would be a “mistake” to build 
a larger jail without researching how to reduce 
the jail population through something like the 
Vera Institute, a national nonprofit research 
and policy organization, to figure out how to 
lower jail populations. Wittmer highlighted 
the disparities in incarceration and crime 
rates in the area and the disproportionate 
number of Black individuals that make up the 
jail’s population.
“Why not pay experts with a proven track 
record in helping other communities reduce 
their jail population safely?” Wittmer said. 
“That’s just a very common sense next step 
beyond just saying ‘No’ to the jail expansion.”
According to data received through a 
Freedom of Information Act (FOIA) request 
filed by the members of the Facebook group, 
approximately 22% of the jail’s population is 
Black as of Jan. 24. Approximately 6% of the 
population of the area the jail serves is Black, 
according to information from the U.S. Census 
Bureau’s Quick Facts, which is a 16 percentage 
point disparity. 
“If you build a bigger jail without addressing 
the reasons for that disparity, you’re 
guaranteed that you’re going to fill this bigger 
jail disproportionately with Black people and 
people of color,” Wittmer said.
Curry said he was surprised more people 
don’t fill out FOIA requests concerning data 
for Middle River. He said if the jail made it 
easy to access its data, community members 
would be able to see that things like poverty 
and addiction impact levels of crime and 
incarceration. 
“If it’s difficult for the public to get 
information about the socioeconomic 
makeup of the inmates, then it’s more difficult 
to push back against something like jail 
expansion,” Curry said. 
Cubbage, who grew up in the area, said 
she’s seen the impact of substance abuse that 
follows incarceration. She said oftentimes, 
the punishment for minor charges is more 
focused on “being punitive” than trying to 
help the individual in need. 
“These people that are in jail, I went to 
school with them, they’re our neighbors or 
family members,” Cubbage said. “These aren’t 
just imaginative numbers to most of us. It 
might be that way to the jail board, but again, 
these are our friends.”
Part of the proposed expansion is an 
increase to MRRJ’s investment into mental 
health facilities within the jail. 
“We just need to create capacity to create 
and dedicate space so the mental health staff 
can better serve that population,” Newton told 
Harrisonburg City Council. 
Curry, Wittmer and Cubbage said the mental 
health proposal was a tactic to manipulate the 
public to agree to the expansion. 
“It’s wordplay for them to try to get what 
they want,” Cubbage said. “It’s all just lip 
service and a way for them to try to get the 
community on board under the guise of being 
compassionate.”
At the Jan. 26 City Council meeting, 
Newton said the expansion takes into account 
community-based programs like community 
service. He said MRRJ needs a creative 
solution to be able to respond to reforms 
while taking care of individuals in its custody. 
“Much of the additional space that we’re 
gonna add is designed to create capacity to 
deliver programming … to create reentry 
programming and put people back to work,” 
Newton told City Council. “We can not 
continue to operate at 200% capacity and serve 
appropriately the citizens of our community.” 
Curry said many people who are 
incarcerated for nonviolent offenses end up 
on a cycle of incarceration and probation that 
keeps them “tied to the system.” He said the 
expansion didn’t “add up” and that there are 
other ways to lower overcrowding in jails. 
“Even with what they’re proposing to do, it 
still won’t satisfy the needs,” Curry said.
Newton told Harrisonburg City Council on 
Jan. 26 that he enjoyed having conversations 
about issues surrounding the criminal justice 
system and taking on those challenges.  
“The only way we solve the problems is 
to engage in heartfelt discussion about the 
reality of the criminal justice system and [its] 
failures,” Newton said at the meeting. 
Curry pointed to many areas that have tried 
to tackle overcrowding at jails with alternatives 
to incarceration. On the Communities Against 
MRRJ Facebook page, Curry has posted about 
areas in North Carolina and Illinois that have 
lowered their jail and prison populations 
through alternative means. Curry said 
initiatives like issuing citations instead of 
arresting people for minor crimes and having 
judges and lawyers in the criminal justice 
system resolve cases in a more timely manner 
would decrease overcrowding. 
Curry also said the focus on mental health 
services was vital to impacting levels of 
incarceration in the area. 
“It’s like a justice reform puzzle,” Curry said. 
“If you solve one thing without solving the 
other … you end up with the same problems.”
Cubbage, Wittmer and Curry said they 
wanted their local governments to vote 
against the expansion as a first step. Curry said 
it’s important for people to reach out to their 
local officials and make their voices heard. 
“This is going to be a long process to actually 
stop jail expansion and actually win meaningful 
changes,” Wittmer said. “So, having as many 
people part of that conversation and part of that 
movement is a great thing.”
CONTACT Ashlyn Campbell at campbeab@
dukes.jmu.edu. For more coverage of JMU 




Community organizes to express frustrations and 
concerns of Middle River Regional Jail proposed expansion























Valley Guard Supply was established at the 
beginning of the pandemic as a philanthropic 
effort to import personal protective equipment 
(PPE) and donate it to the U.S. National Guard. 
What began as a GoFundMe campaign has 
turned into a mask manufacturing business 
with its first permanent facility in downtown 
Harrisonburg.
“What we were able to help out with 
in the short term by sourcing abroad and 
distributing here was a good Band-Aid 
solution,” JMU alumnus Chris Ashley 
(’17), one of VGS’ founders and director of 
operations, said. 
“But, we knew 
that we wanted 
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another of the 
company’s eight 
founders and the 
director of sales, 
said the team also 
found inconsistencies in the quality of the 
PPE it was importing. He said this motivated 
their team to produce high-quality masks 
using materials made in the U.S. to ensure 
effectiveness and comfort and to foster trust 
for the company’s customers.
Chris said VGS moved into its own facility, 
which is located at the old Salvation Army 
building on E Washington St., in October. 
Now that it’s producing masks daily, Matthew 
said VGS is selling directly to businesses and 
through various distributors. He said the 
company has also recently launched an effort 
for individuals in Harrisonburg to purchase 
smaller quantities of the masks.
“Domestic manufacturers of personal 
protective equipment are critical as we 
battle this global pandemic, and we thank 
Valley Guard Supply for answering the call 
right here in Virginia,” Gov. Ralph Northam 
(D) said in a press release. “The company’s 
new Harrisonburg operation will play an 
important role in localizing our supply chain 
and keeping health care workers and citizens 
safe.”
VGS produces a three-ply surgical 
mask called “The Hero,” according to its 
website. Although this is the only PPE the 
company sells, Chris said VGS is looking into 
partnerships with U.S. manufacturers of other 
types of PPE, such as gloves and gowns, for 
the future.
With five of the business’s founders being 
JMU alumni, Chris said the university has 
had a “huge influence” on VGS. Matthew 
said he met Jon Fleming (’84), a member of 
JMU’s Global Advisory Council, through his 
involvement with 
the Center for Global 
Engagement. He 
said Fleming served 
as a mentor for him 
at JMU and was 
one of Matthew’s 







said he’s been a 
“driving force” in 
getting past several 




connection that I 
felt wouldn’t have 
otherwise come 
to light without 
my involvement at 
JMU,” Matthew said. 
“I’m just glad that 
we’re able to be working in Harrisonburg and 
to bring together this original team of JMU 
alumni.”
Chris said JMU provided him with many 
opportunities to explore entrepreneurship, 
including experiences at XLabs. He said 
he’s followed entrepreneurial pursuits since 
high school — from repairing iPhones to 
customizing flags to screen-printing T-shirts. 
What’s always attracted him to running a 
business, Chris said, is the opportunity to do 
so “the right way.”
“As business owners, we have a unique 
opportunity to make a difference and to make an 
impact in this community and in this country,” 
Chris said. “We were Dukes from day one, and 
we’re excited for an opportunity to give back to 
this community.”
CONTACT Kamryn Koch at kochkr@dukes.
jmu.edu. For more coverage of JMU and 
Harrisonburg news, follow the news desk 
on Twitter @BreezeNewsJMU.
Alumni establish PPE manufacturer in Harrisonburg
Chris Ashley (left) and Nicky Swayne work at Valley Guard Supply every day making PPE.
Photos by Mary Pollard | The Breeze
 Swayne and Ashley make masks and other PPE for local residents. 
Masks for many
“I’m just glad 
that we’re able 
to be working in 
Harrisonburg and 
to bring together 
this original team of  
JMU alumni”
Chris Ashley































































The JMU Community Seed Library offers free
veggie, fruit and flower seeds to all!
By SYDNEY DUDLEY
The Breeze
JMU regular decision applications for freshman admission were due Feb. 1, marking the first class to apply to 
JMU during the pandemic. 
With the need to practice 
social distancing and avoid 
large gatherings to stop the 
spread of COVID-19, the 
admissions process at JMU 
had to adapt.
Reflecting a nationwide 
trend of declining 
applications to small and 
mid-sized universities in 
the U.S. this year, Michael 
Walsh, dean of admissions, 
said JMU applications did 
decrease by 8-10% compared 
to the 2019-20 cycle. 
“I wish we could have done 
a little bit better, but I feel very comfortable 
that we will get our class,” Walsh said. “That 
will not be a problem.”
In a typical admissions cycle, Walsh said 
nearly 45,000 people would visit campus 
from April until the application deadline. 
However, he said that while some families 
have visited campus to participate in small, 
self-guided tours, the majority of admissions 
events this year have been virtual.
“We’re doing group presentations over 
Zoom and during the summer when it’s 
[usually] really busy with visitors,” Walsh 
said. “We were running 
many of those Zoom 
presentations, and staff 
were holding group, 
individual and family 
chats throughout the 
week.”
In addition to having 
prospective students 
visit campus, JMU 
representatives and 
alumni typically visit 
schools and college 
fairs throughout the U.S. 
Chris Gothard, a JMU 
admissions counselor, 
said such visits have shifted to virtual formats 
this year.
“There were still a good number of 
opportunities,” Gothard said. “Attendance was 
quite variable. Overall, I think we as an office 
made the most of the virtual opportunities 
and reached some places we haven’t been 
able to visit when we travel physically.”
JMU admissions declines 
8-10% because of COVID-19
Admission adjustments
“I wish we could 
have done a little bit 
better, but I feel very 
comfortable that we 
will get our class.”
Walsh said there were some on-campus tours, but most were virtual. Photos by Christine Brady | The Breeze
Michael Walsh






















Has sent out Invites!
Be sure to check your emails as of February 25th
 www.jmu.edu/pbk/
To compensate for the limitations of in-
person visits, Walsh said the admissions 
office stepped up its promotional mailings 
and became more active on social media. 
However, he said, JMU’s biggest selling point 
has always been its welcoming environment, 
which can be difficult to convey over a 
screen. 
The pandemic has also changed the 
application process, yielding challenges 
related to standardized testing and virtual 
learning. Danielle Brino, a guidance 
counselor at Harrisonburg High School, 
explained the challenges related to college 
planning for the senior class.
“I think students were just a little bit 
behind in even thinking about what their 
plans would be,” Brino said. “All throughout 
high school, we talk with students about 
what their postsecondary plan is, but we 
didn’t really have that time with any of our 
students, including juniors, last year to listen 
to what their plans [were].”
Brino also said the seniors have dealt with a 
variety of challenges related to the pandemic, 
including financial security, mental health 
and family or work responsibilities.
“Students [are] even questioning if they 
should go to college, [if they] will have 
money for college or, with colleges being 
somewhat online, if they should take a gap 
year,” Brino said. 
Gothard said that in order to ensure that 
admissions committees have a holistic 
understanding of students’ experiences 
since the start of the pandemic, JMU added a 
new section to its application. Following the 
optional personal statement, applicants can 
write 250 words or less on how COVID-19 
has impacted their life.
“We had been doing our due diligence in 
understanding what that transition has looked 
like for students and taking all of that into 
consideration as we make our admissions 
decisions,” Gothard said.
CONTACT Sydney Dudley at dudleysl@
dukes.jmu.edu. For more coverage of JMU 
and Harrisonburg news, follow the news desk 
on Twitter @BreezeNewsJMU.
Walsh said JMU’s most attratctive attribution is its welcoming campus. 
Brino said she’s seen an increase of students who aren’t sure if they even want to attend college. 






















































1598 S. Main Street 
Harrisonburg, VA 22801
The Breeze welcomes and encourages readers to voice their 
opinions through letters and guest columns. Letters must be no 
longer than 250 words. Guest columns must be no more than 650 
words.
The Breeze reserves the right to edit submissions for length, 
grammar and if material is libelous, factually inaccurate or unclear. 
The Breeze assumes the rights to any published work. Opinions 
expressed in this page, with the exception of editorials, are not 
necessarily those of The Breeze or its staff.
Letters and guest columns should be submitted in print or via 
e-mail and must include name, phone number, major/year if author 
is a current student (or year of graduation), professional title (if 
applicable) and place of residence if author is not a JMU student.
Want to praise someone 
or get something off 
your chest? Darts & 
Pats is the place to do 
it. Submit your own at 
breezejmu.org.
A "you-rock" pat to my 
friend who picked me 
up when Ubers weren't 
available. 
From someone who thought 
they were going to be 
stranded for a lot longer. 
An “is-that-necessary?” 
dart to my roommate who 
keeps leaving passive 
aggressive sticky notes 
around the house instead of 
talking to me directly. 
From a girl who thinks 
it doesn't need to be this 
difficult.  
An “I-would-die-for-you” 
pat to the cat my friend 
recently adopted.  
From someone who's never 
seen a cat play fetch before. 
A “stay-forever!” pat to 
the nice, warm weather we 
briefly had. 
From a girl who wants 
to sit outside when doing 
homework again. 
O n c e 
C O V I D - 1 9 
hit the U.S., 
hate crimes 
against Asian 
A m e r i c a n s 
s k y r o c k e t e d 
because of the 
virus’ origin in 
China. There 
have reportedly 
been more than 
2,500 Asian 
hate crimes between March and September 
2020. Most of these hate crimes are intended 
for Chinese Americans, but they’ve been 
against all East Asians. 
Lunar New Year, which was Feb. 12, is 
supposed to be a joyful time of year where 
families gather. However, this year, East 
Asians — especially of the older generation 
— were fearful of being attacked. 
The San Francisco Bay area has been a 
center to hate crimes, with several older Asian 
Americans injured and one dead. Chinatown 
businesses consequently reduced their 
hours in response to these attacks plaguing 
the community.
Vicha Ratanapakdee, who was 84 years 
old, was attacked in San Francisco and later 
died because of his injuries. It’s horrific to see 
older Americans being attacked because of 
blatant xenophobia, and Ratanapakdee was 
Thai — not even of Chinese descent. 
Critics claim that former President 
Donald Trump helped to point fingers at 
Chinese Americans, referring to COVID-19 
as the “China virus” and the “Kung Flu.” 
Using these phrases to place blame on the 
pandemic may not have directly resulted in 
these hate crimes, but they definitely fueled 
the beginning of the violence that we’re 
increasingly seeing.
Fortunately, social media influencers are 
taking a stand against the hate crimes and 
using their platforms to inform their followers. 
The hashtag #StopAsianHate is being used for 
Asian Americans to share their stories and 
raise awareness about the issue. 
Asian Americans who are advocating 
against hate crimes must take the Black 
community into account. Solidarity is a 
major way to fight against racism for both 
minority groups. Recently, a rally was 
held in Oakland, California, where both 
communities acted in solidarity, taking 
into account the vicious crimes they’ve 
experienced recently. 
Jen Psaki, the White House press 
secretary, acknowledged the hate crimes 
and communicated President Joe Biden’s 
thoughts, stating that “he is concerned 
about the discrimination against, the actions 
against the Asian American community.” 
She also mentioned his executive order 
acknowledging the racism against the 
community.
Both of my grandparents are living in the 
U.S., and although they aren’t in the Bay area, 
they’re still targets for xenophobic violence. 
My grandmother, who’s Taiwanese, and 
grandfather, who’s Filipino, could be attacked 
through the assumption that they're Chinese. 
The fact that the people I love could be hurt 
because of racist resentment is terrifying, 
which is why awareness needs to be brought 
to this issue to save more American lives.
Instead of bringing our frustrations to other 
individuals, we need to remember that it’s 
more important to stand together and support 
each other during hard times. Although the 
virus has made life difficult and taken away 
lives, attacking others is doing more harm than 
good. Inciting violence because of resentment 
isn’t OK. Innocent people are getting hurt 
because of these repeated attacks. 
Julia Cheng is a freshman media arts and 
design major. Contact Julia at chengjm@
dukes.jmu.edu.
JULIA CHENG |  just julia
#StopAsianHate
Violence against East Asians has 
increased with COVID-19, and it's time for it to end



















T h e 
Appalachian 
w o m a n 
a r c h e t y p e 
is rough, 
hardened and 
t r a d i t i o n a l . 
Men are the 
head of the 
h o u s e h o l d , 
women mind 
the house. 
These are the 
roles supposedly assumed by Appalachians 
and Southerners alike.
The lore has forgotten that Appalachia is 
ruled by the women within it. 
My grandmother married a mountain 
man at the age of 15. Living in what's now 
Shenandoah National Park, they remained 
on his family homestead until eventually 
moving into the Valley. Four kids and 
three grandkids later, I’ve been granted the 
perfect case study of Appalachian hierarchy 
and what it means to be a woman. 
Although I spent half of my childhood 
at the epicenter of a very Southern family, 
I’ve never subscribed to traditional gender 
roles. Growing up in a family with these 
expectations was difficult in most regards, 
but I’ve realized that Appalachia isn’t as 
clear-cut as I was led to believe. 
For example, my grandfather is in charge 
of the garden that grows the food we eat. 
His vegetables fill the table that feeds our 
family and brings us together. But it’s my 
grandmother’s cooking that turns a summer 
harvest into Sunday dinner. 
Everyone has their fill, plus two plates after 
that. While the men retire to the living room 
and the kids are ushered away, my aunts 
rise from their seats and in a loud flurry, the 
pans are cleaned, the table is wiped and the 
dishes are stacked away. The kitchen is once 
again clean and orderly. Everyone leaves 
with leftovers tightly packed with plastic 
wrap and dessert on the side. 
Women are the backbone of Appalachian 
families. 
Without them, my grandfather would 
only have a cellar filled with vegetables, 
cabinets crammed with unused china and 
a dining room that lies quiet and empty. 
Appalachian women take four walls and 
fill them with warm food, loud gossip, tight 
hugs and the enduring, bountiful feeling of 
home. 
My grandmother stands at a whopping 
5’0” — tiny compared to my grandfather’s 6’ 
frame. She keeps her short hair permed and 
her pants pressed. She won’t leave the house 
without lipstick, and 
she hates pictures. 
Her hands have 
picked the garden 
since it was tilled. 
They’ve wiped away 
tears and raised 
babies. They're sturdy 
and strong. 
She's the matriarch 
of our family. 
My family would be 
nothing without her. 
My grandmother is the ultimate mediator 
between cousins, aunts, uncles, brothers 
and sisters. That’s how it is for many tight-
knit, Appalachian families — there’s a single 
woman that keeps it all together. 
The South is notoriously conservative. 
Gender roles stifle the wife, forcing her 
back into the house with a child in tow. 
The man provides and the woman abides. 
This is what I thought Appalachia was, but 
it isn’t. Even though the women in my life 
enjoy creating these spaces, they aren’t 
required to do so. Appalachian women are 
too strong, too stubborn to blindly follow 
a man’s orders. My grandmother makes 
Sunday dinner to see her family together, 
not because she’s expected to do so. There’s 
nobody that could possibly tell her what to 
do anyway. 
This isn’t to say that different 
experiences are invalid. Some women find 
empowerment in the family, and some find 
joy in work outside the home. Men should 
be expected to contribute to the household 
beyond their expected scope. These are 
truths I also hold dear. 
The South has a reputation, but it’s wrong. 
Women don't follow men in Appalachia. 
My grandmother has taken great pride 
in her ability to run a household, but she 
also worked for many years alongside 
her husband to provide for her family. 
Appalachian women are dynamic and 
strong. They cannot be broken and divided 
into simple gender roles. 
The truth is that the South is a matriarchy, 
relying on the labor of women to keep 
families together. Their work is often 
unnoticed because of the preconceived 
notions regarding the private sphere. Labor 
in the home isn't considered real labor. My 
mamaw is proof of that. 
Men may think they run the show, but the 
truth is they’ve only been afforded a ticket. 
Summer Conley is a junior public policy 
and administration major. Contact 
Summer at conleysr@dukes.jmu.edu.
SUMMER CONLEY |  summer in the south
Heart of 
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Women run Appalachia, and 




“The truth is that the South 
is a matriarchy, relying on 
the labor of women to keep 
families together.”
Juanita and Clee Conley run their home their own way. Photos submitted by Summer Conley
Life in Appalachia focuses on family, love, and tradition, not hate or sexism.
Time is 
n e c e s s a r y 
to reflect on 
the events 
of the past 
year and 
depict them 
a c c u rat e l y . 
T h e 




isn’t over yet. Without perspective on 
this pandemic and its lasting impact, 
TV and film writers are writing in the 
dark. Tackling heavy historic events is 
an important facet of art, but waiting 
until the scope of the situation can be 
fully seen is the more responsible way 
to go. 
Movies and TV shows are a common 
way for people  to practice escapism. 
During times of stress or sadness, films 
and TV shows should be  welcoming 
places to run to. 
Turning on a familiar TV show may 
provide comfort, while watching a 
new movie may excite and distract. 
During the COVID-19 pandemic, 
cable TV and online streaming have 
seen astronomical growth. In the 
United Kingdom, time spent watching 
streaming services doubled during the 
month of April. In general, the average 
household is watching TV 8 hours 
more per week, according to MLive.
com. A report by eMarketer found that 
time watching TV has increased for the 
first time since 2011. More time spent 
at home, as well as a rise in anxiety and 
worry, is likely the cause of this growth. 
Entertainment enables people to 
escape their worries for a few hours and 
experience someone else’s life instead 
of their own. Turning to fiction during 
a pandemic provides a break from 
grim news headlines and frightening 
statistics. People have taken comfort 
in familiar favorites; the sitcom 
“The Office” was the most streamed 
show of 2020 despite the fact that it 
went off the air in 2013, according 
to mentalfloss.com. However, some 
entertainment provides more of an 




















































Online 24/7 at BreezeJMU.org
In print on Thursdays







JMU’s Award-Winning Newspaper Since 1922
HALEY HUCHLER |  haley’s headlines





















Only 1/2 mile South of JMU 
on Main St.
1476 South Main Street.
Harrisonburg, VA 22801
More and more TV shows and films are 
featuring COVID-19 as a plot line. While 
it’s only been a year since the beginning 
of this global crisis, some TV writers are 
running full steam ahead with introducing 
the pandemic into their fictional worlds. 
Krista Vernoff, the executive producer 
of the medical drama “Grey’s Anatomy,” 
promised in July 2020 that the show 
would address the COVID-19 pandemic 
in season 17. Sure enough, when the first 
episode of the season aired in November 
2020, COVID-19 was front and center. The 
show’s writers met with real doctors who’ve 
struggled during the pandemic and based 
the storylines off their experiences. 
As a medical drama, the creator of “Grey’s 
Anatomy” said she felt it’d be impossible or 
even irresponsible to exclude the pandemic 
from the “Grey’s” universe. Some writers of 
comedy shows disagreed and attempted to 
chug along with no mention of the pandemic. 
Kevin Abbott, the showrunner of the sitcom 
“Last Man Standing,” decided to skip the 
timeline ahead two years to avoid reflecting 
on the dark realities of the pandemic in a 
show that is more lighthearted and upbeat. 
Writing a pandemic storyline into an 
already existing TV show is one thing, but 
in Hollywood, even more drastic steps 
are being taken. In Dec. 2020, the film 
“Songbird,” a science fiction thriller based 
entirely on the COVID-19 pandemic, was 
released. One small catch: the film isn’t 
set in 2020 — it’s in the future. It’s the year 
2024, and COVID-19 has transformed 
into a nightmarish worst case scenario 
situation. The mortality rate is above 50% 
and characters live their lives in complete 
lockdown, not even allowed to venture to 
the grocery store. The movie received a 
10% rating on Rotten Tomatoes, and critics 
slammed it in the reviews. The consensus is 
clear —  no one wants to watch COVID-19 
spiral into an unsurvivable disaster on 
screen while they’re still trying to survive it 
today. 
TV shows and movies have always tackled 
heavy historic events like pandemics, wars 
and natural disasters, but they usually tend 
to address these topics best once a few years 
have passed. 
A more simple argument is purely that 
people don’t want to watch COVID-19 
plotlines when they’re living in one. Once 
COVID-19 is under control, watching a TV 
show that features pandemic storylines or 
a film centered around the events of 2020 
may be viewed as interesting or inspiring 
entertainment. But as long as COVID-19 
dominates the news cycle and regulates 
every aspect of our daily lives, watching 
characters experience the same life on 
screen hits too close to home. Hollywood, 
leave it alone. 
Haley Huchler is a sophomore media 
arts and design and english double 
major. Contact Haley at huchleha@
dukes.jmu.edu.
People don’t need to 
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By WILL ROBERTS
The Breeze
 Approaching the first day of classes this 
semester, transfer student Patrick Poirier said 
he was excited to be on campus this spring. 
However, move-in day provided a hiccup he 
didn’t expect.
Poirier, a sophomore business management 
major, transferred from Northern Virginia 
Community College this semester and said there 
was confusion about the specifics of move-in. 
He said the date he was supposed to move 
in changed from a personal move-in date to a 
one day move-in date for all spring transfers. He 
said there was room for improvement with JMU 
dispersing information to transfer students. 
“I felt like I didn’t get much direction, 
especially considering it was during the 
pandemic,” Poirier said. “It worked out, so it 
wasn’t a big deal, but I expected there to be a 
bit more guidance.”
Jolie Lewis, associate director of Transfer 
Student Success at JMU, said this is something 
she and the rest of her team are actively 
working on. As a leader in the Virginia Transfer 
initiative, she said the team is creating more 
effective methods of communication with 
incoming transfers and transfer students already 
embedded in the JMU community. 
“One of the things we are looking at is ‘Just-
In-Time’ notifications,” Lewis said. “There is a 
lot of information that comes from orientation 
through the first few weeks of classes, and 
getting information out in a way that feels timely 
is important for our transfers.”
Poirier said he was between JMU and Virginia 
Tech, and chose JMU once the latter told him to 
wait until fall 2021 to transfer.
“JMU was going to let me start taking classes 
this spring, and that is something I definitely 
wanted,” Poirier said. “Especially with these 
times, it was important to not miss out on a 
semester.”
Poirier said transfer students at JMU have 
a unique experience when it comes to the 
acclimation process. Instead of having their 
first year on campus to meet people and find 
out what they’re interested in, they’re thrusted 
into their major courses from day one. 
Poirier said this semester has included trying 
to foster relationships with his classmates and 
professors, but has been unsuccessful. 
“It’s hard to go out of your way to talk to 
professors now,” Poirier said. “I am acclimating 
to so many things, that going to office hours falls 
by the wayside.”
Lewis said there’s an interesting way transfer 
students have their first steps with JMU and what 
they choose to major in, and there’s work to be 
done to aid that transition.
Poirier said he’s blending into the bluestone 
community and the College of Business as 
best he can. Poirier said the lack of  in-person 
classes has been difficult. Although, he said, his 
professors are making the transition easier. 
“Online learning is not how anyone is used to 
learning — no one enjoys it,” Poirier said. “Even 
with the online classes, the professors really do 
seem to be trying their hardest to make sure that 
we are comprehending.” 
Poirier’s friend Matthew Santos, who’s also 
a transfer from Northern Virginia Community 
College and living in the bluestone area, shared 
a similar experience. Santos is a sports and 
recreation management major and said he 
was especially excited to get back to in-person 
classes and engage with new people. 
“Already at JMU, I have met so many 
interesting and different people,” Santos said. “I 
can’t wait to really broaden the types of people I 
know once we return to in person.”
Poirier and Santos said they’re concerned 
that learning online isn’t going to be a simple 
transition into the world of in-person classes. 
“I really don’t know how prepared I’ll be with 
these classes,” Poirier said. “That’s no one’s 
fault, I guess, it’s just how it is now during the 
pandemic.”
Lewis said she’s passionate about her new role 
and said there’s still much to do. She’s engaged 
with the Office of Institutional Research to find 
out exactly what transfer students need when 
they need it, and how she can deliver what’s 
necessary. 
She said she wants to hear from students 
if they have experiences to share, looking to 
complete a series of focus groups to better 
understand transfer student needs.
This semester, Santos is only enrolled in 
one in-person class, which he said could’ve 
negatively impacted his perceptions of campus. 
“My professor seems as if he’s talking to a 
computer screen during the lecture,” Santos 
said. “I think online classes are going to affect 
us more than we can imagine.”
This year, Lewis has already put together 
a Transfer Student Success Panel that 
incorporated students who’d transferred to JMU 
in the past. This event allowed students to ask 
questions and gain insight into how they can be 
successful with their limited time at JMU. 
“I think, especially for transfers, this kind of 
peer connection is so important,” Lewis said. 
“Every opportunity we have to connect new 
transfer students quickly with current JMU 
students, especially in their field, we should 
pursue.”
Poirier and Santos said they were unable to 
attend this panel, but that more of these events 
in the future would be beneficial for transfer 
students. Santos said his mindset changed when 
he got to JMU. 
“Once you start looking at the world 
as a library,” he said. “There is no limit 
to what you can learn from a person.”
CONTACT Will Roberts at rober2ws@dukes.
jmu.edu. For more on the culture, arts and 
lifestyle of the JMU and Harrisonburg 
communities, follow the culture desk on 
Twitter @Breeze_Culture.
Matthew Santos (left) and Patrick Poirier said online learning is challenging as spring transfer students. Jamie Drogy / The Breeze
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Spring semester transfers 
overcome pandemic struggles 




















 Looking down the runway, all eyes on her, 
junior nursing major McKenzie Swinson struts 
across the stage at the 2020 Royal International 
Miss pageant. All of her nerves melt away as she 
performs for the judges and wows the audience. 
The beauty pageant industry may get a bad 
reputation for being a misogynistic bikini show 
that exploits women, but that may not be the 
case anymore. Over the years, the industry has 
grown more inclusive. Miss America no longer 
has a swimsuit division, and many women are 
showing their talents through nontraditional 
means, like science experiments and gymnastics. 
Beauty pageants have also become more about 
supporting important social causes. Swinson 
won Royal International Miss Virginia in 2020 
and is using her position as a titleholder to bring 
awareness to individuals with special needs. 
She does this through her platform, “Choose to 
Include,” where she attends events that foster 
inclusion, spends time with special needs 
individuals and advocates for those individuals 
to be accepted. 
“My platform is about bringing awareness to 
the opportunities for inclusion in the community,” 
Swinson said. “I think it’s important to encourage 
people to openly interact with special needs 
individuals with kindness, respect and patience; 
they just want to be included.”
Swinson started her pageant journey when she 
was a senior in high school, which is later than 
most. She said she entered her first pageant on a 
whim but fell in love with it and saw it as a chance 
to build skills and confidence. 
“It’s never too late,” Kelly Seibold, Swinson’s 
Royal International Miss coach, said. “There’s 
something really beautiful about that late starting 
age. Those who start younger often get caught up 
in what [the judges] are looking for, and they kind 
of lose themselves. For those who started later, 
you get that authenticity that’s really fresh and 
exciting to see in the pageant world.”
Although Swinson had a late start to her pageant 
journey, she said she’s grown as a competitor over 
the years and improved skills that’ll help her in 
everyday life. Abby Farley, a friend of Swinson’s 
and a fellow pageant competitor, said Swinson 
has become more comfortable with talking to 
others through doing pageants and has helped 
Farley with her own self-confidence. 
“McKenzie mainly inspires me by being 
my biggest fan,” Farley said. “She’s been really 
helpful at reminding me how competent and 
how beautiful my body is the way that it’s made 
and that it’s not the most important thing in a 
pageant.”
Farley said she and Swinson both hype each 
other up for pageants and always help each other 
out. Even though there wasn’t a physical pageant 
in 2020, for the Royal International Miss pageant, 
Swinson said she went through the same process 
she would as if it were an in-person pageant and 
did her best given the circumstances.
“We had to make the quick transition to virtual, 
and I was nervous that contestants wouldn’t take 
it as seriously,” Seibold said. “[Swinson] came up 
with a plan. She came in, competed just like it 
would be at the international pageant, and she 
blew us away.”
Both Seibold and Farley mentioned how 
important Swinson’s community service is to 
her. Although it isn’t something that’s required 
for all pageants, Swinson said she looks at it as an 
opportunity to help others and use her platform 
for good. 
Swinson said that as a titleholder, she has 
the opportunity to act as a role model. She said 
special needs inclusion is important to her 
because she thinks everyone should be treated 
fairly. She said the people she helps hold a special 
place in her heart and that they’ve taught her how 
to be joyful in all acts of life. 
“I think special needs inclusion is just one area 
that shows the need in our society to treat everyone 
with respect, no matter what their differences 
may be,” Swinson said. “That need comes with 
the opportunity to teach others that special 
needs individuals have value and uniqueness 
that should be respected and even celebrated.”
CONTACT Morgan Vuknic at vuknicma@
dukes.jmu.edu. For more on the culture, arts 
and lifestyle of the JMU and Harrisonburg 
communities, follow the culture desk on 




Junior wins international pageant while 
promoting inclusion of special needs
Swinson got into pageants late but quickly found it was her passion. Christine Brady / The Breeze
“I think it’s important to 
encourage people to openly 
interact with speical needs 
individuals with kindness, 
respect and patience; they 


























































 There are countless winter activities to 
partipate in after a nice snowfall. One common 
activity Dukes enjoy is sledding down hills on 
campus. Here are some of the best locations for 
a group of friends to go on a snow day.
East Campus Quad
Unlike the Quad on Main Campus, East 
Campus has several hills to choose from. Some 
are small for those who aren’t interested in getting 
too crazy, while others are great for students 
who are more daring. The hills begin behind the 
Spirit Rock and behind the ISAT building. It’s also 
perfect for those living on East Campus because 
they don’t have to carry their 
sled or board onto the bus to go 
to Main Campus.
ISAT hill
The Quad isn’t the only option 
for East Campus sledding. 
Another decent spot to go with 
friends is the ISAT hill. The ISAT 
hill has a solid slope to 
make a sled move, and 
it’s also quite large. While 
the university has been 
encouraging students 
to follow COVID-19 
protocols,  having a 
wide-open hill outdoors 
is great because one can 
go sledding with their 
pod of friends — as well 
as others outside of their 




Behind Festival Hall is another nice hill 
for students to sled down. JMU students 
often go to Festival to study or meet up 
with friends. With some snow on the 
ground, they can do a little homework 
or grab a meal at the food court area 
and then sled down the hill a few times. 
This location is also most convenient for 
students who live or spend most of their 
time on East Campus.
University Park (UPARK)
Located a little up Port Republic Road, 
University Park is an outdoor facility that’s 
set on top of a giant hill. During the spring, 
summer and early fall, students go there to play 
volleyball, have a scrimmage with friends or walk 
around the turf track. Although those areas and 
activities aren’t accessible during the winter, 
the park has a decent incline that can instantly 
become a sledding hot-spot for those looking for 
some winter adrenaline. 
The Village
When visiting the Village, students will notice 
a wide open area with a hill. During move-in 
or move-out days, families will park their cars 
there, but one can go to the top and use that as 
a sledding location. It won’t have the exact same 
rush one would get if they were at UPARK or 
using the ISAT hill, but it’s still perfect for those 
who want to go down a few times, and it’s more 
convenient for students who live in the Village.
JMU’s best sledding spots to hit before spring arrives
The ISAT hill may be familiar to students who walk up its steps to attend class, but it’s also a great spot to go sledding. Rose Stuard / The Breeze
University Park is a great option for sledding and may be more popular with off-campus students.
Ryann Sheehy / The Breeze 
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PIZZA, PASTA & SUBS
Monday - Wednesday
Large 1 Topping Pizza 
$9.95 +tax
Combo: Sub, Fries, & 












1 order of 
Bread Sticks, 






1 order of 
Buffalo 
Wings, & a 2 
Liter Soda 
$20.95 +tax
1059 South High Street
Harrisonburg, VA 22801
THE PANTRY




Spring 2021 Hours 
PLACE AN ORDER ONLINE AND PICK
UP NEAR TDU
Curbside Pickup
Questions? Email pantry@jmu.edu 
THE UNION-ROOM 112 
Located in Taylor Down
Under (TDU)

















Hill by Taylor Down Under
Across from the Taylor Down Under exit is a 
medium-sized hill with a large, flat bottom. The 
hill goes around a large field, which works well 
for social distancing. Going with some friends 
is the perfect JMU snow day experience. One 
can sled down the hill a few times to enjoy some 
speed, and the large field is perfect for other snow 
activities. One can have a snowball fight with their 
friend group or do a “pod against pod” snowball 
fight. This sledding location is perfect for those 
living in Hillside dorms.
Near the Arboretum
If one visits JMU’s arboretum, they’ll notice a 
hill nearby. It’s a decent incline for sledding but 
not too intense. It’s in a quieter spot, so it won’t 
be completely chaotic, and it’s a good place to 
meet up with friends. It’s a wide hill — which is 
also good for social distancing — but it’s not as 
wide as the ISAT hill, so one should be careful 
with spacing. 
Winter is a great time to participate in fun 
outdoor activities, and sledding is an activity no 
one can outgrow. While there are some other 
on-campus hills to sled on, these are the best 
options to have an exciting winter experience.
CONTACT Gracie Brogowski at brogowsx@
dukes.jmu.edu. For more on the culture, arts 
and lifestyle of the JMU and Harrisonburg 
communities, follow the culture desk on 
Instagram and Twitter @Breeze_Culture.
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By SAVANNAH REGER
The Breeze
  For JMU fans, last Saturday was a breath of 
fresh air.
The Dukes marched all over the Eagles of 
Morehead State 52-0 to pitch a shutout 
in their first game since the 2020 national 
championship. The victory wasn’t perfect, as 
no first games are, but fans got a chance to 
see a new JMU team filled with fresh faces.
    In a game where Bridgeforth Stadium was at 
1% capacity, playing looked and felt different 
but didn’t seem to affect the Dukes’ outcome. 
Welcoming Robert Morris this week will be a 
tougher matchup for JMU, and will test how 
deep the team really is as it heads into CAA 
play.
1. Adjusting to the Colonials: previewing 
Robert Morris
 Robert Morris comes out of the Big South 
in the FCS and will travel to Harrisonburg 
from Moon Township, Pennsylvania, a town 
just outside of Pittsburgh, while most other 
sports are a part of the newly developed 
Horizon League.
 The Colonials have only matched with JMU 
once, in a 73-7 loss in 2018 during former 
JMU quarterback Ben DiNucci’s first season 
— a season that ended in a second-round 
FCS playoff exit against Colgate for the Dukes.
   Though the victory margin was large in that 
first and only matchup, one shouldn’t expect 
the same team to walk into Bridgeforth on 
Saturday. In the time since the loss, the 
Colonials built a team from the ground up 
and contended with the Big South’s best in 
2019.
 Starting with the offense, redshirt senior 
returning quarterback George Martin will 
take the first snap of the Colonials’ spring 
2021 season. Martin played in the previous 
Dukes' loss, and with experience under his 
belt, it’s time for his second go-round with 
JMU. 
   Next to Martin is redshirt junior running back 
Alijah Jackson. Jackson’s accounted for 1,539 
yards in his career and nine touchdowns thus 
far. By far the Colonials’ top back, Jackson’s 
a receiving weapon as well as a heavy hitter 
in the run game, with 17 receptions and 117 
yards. Backed by a tough offensive line and 
a group of young receivers, the Dukes won’t 
face the same team that played on a Thursday 
night in 2018.
  Defensively, Robert Morris returns with its 
top tackler from 2019 in junior linebacker 
Aniello Buzzacco — who recorded 131 
tackles — and redshirt senior defensive back 
Tavin Harville who hopes to improve from his 
three interceptions last season. Even though 
the Colonials graduated some of their top 
sack leaders, their incoming freshman class 
makes up for it. Robert Morris is a young 
team that’s only going to grow.
 The Colonials went 7-5 last season and 
missed out on a fall season. The second 
matchup between the Dukes and the 
Colonials will be closer than before, and one 
should look for the JMU defensive line to 
keep an eye on Jackson.
2. Coaches’ corner: Stay focused and don’t 
underestimate
 JMU fans are excited — they have football 
back. For the players and coaches, though, 
it’s all about staying focused, disciplined and 
ready for the next opponent. 
 The win against Morehead State took a 
weight off the team’s back. The Dukes have 
had the title game on their minds since the 
moment the clock hit zero in Frisco, Texas, 
and with the win, 2021 became a new year 
for a new JMU team.
  The Dukes still need to understand the same 
principles, though: stay disciplined, stay 
focused and never stop playing.
  “[Robert Morris is] definitely a step up from 
last week,” senior safety MJ Hampton said. 
“At the end of the day, we do like we do each 
and every week.”
   After JMU took an early lead into the second 
quarter, the Dukes slowed down. They played 
half-heartedly with a lack of discipline, 
resulting in a targeting ejection for redshirt 
senior Kelvin Azanama. Senior linebacker 
Wayne Davis was almost ejected for targeting 
the previous snap, and the odds weren’t in 
JMU’s favor to make it through another call.
 While Cignetti mentioned he was pleased 
with JMU’s play in the third quarter, it wasn’t 
the same. JMU knew it had the lead and 
protected it. Morehead State never made it to 
JMU’s red zone the whole afternoon.
   In the fourth, it was all backups and emptying 
the bench. Redshirt junior quarterback Gage 
Moloney entered the game for redshirt senior 
quarterback Cole Johnson, and the clock 
wound down on JMU’s victory.
   “I don’t want our team to think that they’re 
something they’re not because of the first 
game,” head coach Curt Cignetti said. “We 
gotta have a great sense of urgency and 
prepare for this team, and play well and have 
respect for the opponent.”  
    In order to become a deep team and play the 
game JMU knows it needs to play to go far in 
the FCS, the Dukes need to keep their heads 
in the game and remember their priorities. 
Approaching every opponent with full focus 
and playing hard is key for JMU, and it needs 
to treat Robert Morris with that focus.
  “You approach every game like it’s the 
same,” senior tight end Clayton Cheatham 
said. “The standard is the standard — you go 
in like the score’s gonna be 0-0.”
3. Players’ perspective: next man up 
  When a team goes through a senior class as 
the Dukes did in 2019, the idea of the next 
man up is inevitable.
  Heading into this year was a test for the 
coaching staff. Could they replicate the 
success the Dukes had in 2019 with an almost 
completely new cast? The Dukes embraced 
the next man up idea all fall camp and in 
their first game with Morehead State.
 Johnson stepped up in DiNucci’s wake. 
Senior defensive lineman Mike Greene 
stepped up into former defensive lineman 
Ron’dell Carter’s place. With the ejection of 
Azanama in the second quarter, the Dukes 
had to step up. If one guy didn’t, the next guy 
would.
  “It’s culture here,” Cheatham said. “If you 
don’t give 100%, you’re not gonna play.”
 Cignetti said he played the second- and 
third-string guys through the entirety of the 
fourth quarter. Every snap with the ball in a 
game counts, and since the backups got reps 
against Morehead State on Saturday, it only 
makes them more prepared if a contract is 
thrown in down the line.
 “Everyone practices hard and pays the 
price,” Cignetti said. “I wish we could have 
played everybody.”
  When it comes to the next man stepping 
up, it also opens the door for younger guys 
to get their chance to make the starting 
lineup. JMU had a pure quarterback battle 
this offseason as both quarterbacks were 
recruited to Harrisonburg as freshmen. The 
wide receiver position also has a new look, 
with transfers redshirt junior Kris Thornton 
and redshirt senior Scott Bracey stepping 
into the roles.
 Heading into this week’s matchup with 
Robert Morris, JMU needs to show how 
deep its team is. The running back position 
may be the first one to catch eyes, but the 
whole lineup needs to play to win the game. 
The Dukes need to make sure to always be 
ready for what the Colonials throw at them 
and that guys can step up if they’re needed. 
Without depth, teams can’t survive.
4. Editor’s input: onto the next
  While it was nice to finally see the Dukes 
back in action, the win at home against 
Morehead State wasn’t the prettiest and 
most exciting game in the world. JMU 
had up-and-down play and by the fourth 
quarter, it seemed over.
  This week against Robert Morris, the Dukes 
need to put forward their full focus. The 
Colonials contract a team JMU can push 
over, and it's not the same team from 2018. 
Martin almost certainly remembers the 
embarrassing loss for his team then and 
wants to make JMU pay for it now.
 With the tension and pressure of finally 
playing a football game off JMU’s back, the 
team needs to start preparing for the long 
road ahead. CAA football is around the 
corner, and even though the Dukes may not 
be in the stronger of the two CAA divisions, 
every win and every point counts. 
The Dukes need to remember the basics and 
play their game — JMU is a deep team and could 
make a run. In order to do so, though, the team 
needs to focus on  one game at a time, forget 
about the long road to get to the spring and, 
most importantly, play Dukes ball.
CONTACT Savannah Reger breezesports@
gmail.com. For more coverage, follow the 






Previewing JMU's week 2 matchup against Robert Morris




















It’s one of the biggest problems that faces JMU 
head coach Curt Cignetti. 
Since his arrival, JMU football has had the 
luxury of a deep running back room. The issue 
that plagues Cignetti — one that every coach 
wishes they worried about — is giving his top four 
running backs a fair amount of carries given their 
talent levels. 
Running backs redshirt senior Jawon 
Hamilton, senior Percy Agyei-Obese, 
redshirt sophomore Solomon Vanhorse 
and sophomore Latrele Palmer each made 
various impacts in the 2019 season 
and began this year’s spring 
campaign by once again 
displaying the firepower the 
Dukes’ backfield carries. 
All four backs could be 
argued as the best in the 
FCS, but what makes the 
JMU running back room 
even more lethal is the fact 
that each gives the Dukes 
a unique skill set that 
expands the offense’s 
ability to move down 
the field. That notion was 
made clear in JMU’s 52-0 
win over Morehead State, one where 
the Dukes outran the Eagles 369 to 
minus six.   
Percy Agyei-Obese: Strength 
and deceptive speed
Agyei-Obese presents a “Jack-
of-all-trades” dynamic. The 
Frederick, Maryland, native checks 
in at 6 feet tall and 204 pounds and 
can absorb big hits and gain a few 
extra yards after contact. However, 
even with a big frame, Agyei-Obese 
routinely displays his speed when he 
breaks off for large chunks of yards. 
Against Morehead State, he finished 
with 116 yards on 13 carries and one 
touchdown. On top of the lone score, 
Agyei-Obese had a 55-yard gain that 
flipped the field and ultimately led to 
Hamilton running it in from six yards. 
Here, Agyei-Obese is patient as his offensive 
line opens up the gaps. He uses his vision to spot 
the seam, and his acceleration allows him to break 
the initial line of defense and evade multiple 
defenders, allowing him to burst into the open 
field and get into the Morehead State red zone. 
While he didn’t score on that possession, he 
was able to find the end zone soon after. On 
first-and-goal from the 3-yard line, Agyei-Obese 
rumbles his way through the line and takes a few 
hits before falling in for six. 
“I’ve been trying to work on, like, 
my hips and my mobility and things I 
feel like are my weaknesses, like my 
hands,” Agyei-Obese said. “I looked at 
all my mistakes last year. I left multiple 
yards on the field … and being able to 
progress is my goal.”
Agyei-Obese ran for over 
100 yards on five occasions 
in 2019-20, earning him 1,216 
yards and 19 touchdowns 
when the season concluded. 
His multifaceted ability 
makes it frustrating for 
opposing defenders to 
gameplan for, but Agyei-
Obese’s consistency 
in gaining positive 
yards forces defenses to 
adjust and gives offensive 
coordinator Shane Montgomery 
the ability to open the playbook 
and take shots down the field. 
Jawon Hamilton: Quick 
change of direction and 
veteran leadership
Hamilton scored JMU’s 
first touchdown in over a 
year as he ran for 68 yards 
and two touchdowns 
against Morehead State. 
He and Agyei-Obese 
were the one-two punch 
the Dukes had last season 
as the two combined for 
2,135 rushing yards and 24 
touchdowns. 
But before Hamilton came to 
Harrisonburg, he was at Central Florida for two 
seasons. He was on the 2017 team that went 
13-0 and won the Peach Bowl against Auburn, 
where he played in every game and had 495 
rushing yards and four touchdowns. 
The former Golden Knight received a medical 
redshirt the next season and then made the 
decision to come to JMU, and while he’s focused 
on being a Duke, the experience gained from 
playing on the national stage and being on a team 
that went undefeated is invaluable — especially 
for a JMU team with players in new roles. 
Following the Dukes’ win over Morehead 
State, Vanhorse and Palmer each gave credit 
to the JMU O-Line for controlling the line of 
scrimmage and allowing the running backs 
to run free. Led by redshirt seniors Raymond 
Gillespie, J.T. Timming and Truvell Wilson 
and senior Liam Fornadel, the offensive front 
quickly established momentum and fostered 
opportunities for offensive production. 
In Hamilton’s first touchdown, the O-Line 
allowed him to change direction and have an 
angle to get toward the end zone. Once met 
with a defender, he has to make a decision on 
which direction to cut. His elusiveness helped 
him break a tackle and score, but he’s shown that 
since he took a larger role in the offense. 
His second touchdown versus the Eagles 
again showed his agility as he made a quick cut 
to get to the edge and ultimately win a footrace 
to the corner of the end zone. Having the ability 
to make fast movements to gain extra yards is 
a natural advantage that goes to the benefit of 
the Dukes. 
Solomon Vanhorse: Lightning fast
Vanhorse was a surprise breakout player in 
2019 as the speedy running back who earned two 
CAA Rookie of the Week awards and had six total 
touchdowns in the season. He picked up where 
he left off against the Eagles, carrying the ball five 
times for 82 yards and on touchdown. 
Following the game, Vanhorse said Agyei-
Obese and Hamilton gave him information 
on what they saw on the field. They said the 
Morehead State linebackers were slow on the 
reads, so when the holes opened it was crucial 
to hit the gap fast for big gains. On Vanhorse’s 
touchdown run, that’s exactly what happened.
It’s simple: there are very few players — if any 
— who can run alongside Vanhorse. Cignetti 
knows speed can create explosive plays in one 
play, something also seen in redshirt junior wide 
receiver Kris Thornton. 
“We’ve been waiting for so long, preparing 
for so long,” Vanhorse said. “Lifting, running, 
doing everything … Once we got the chance to 
go out there, we [were] so hype.”
Last season, Vanhorse had 12 catches for 133 
yards and a score. His availability on pass plays 
gives the quarterback a chance to check down 
but have the creativity that Vanhorse possesses 
to still gain yards. 
Latrele Palmer: Power, power and more 
power
Since his high school days, Palmer has 
showcased his ability to run over defenders. 
The Good Counsel (Olney, Maryland) 
product translated that to the college level, 
earning him play time in nine games, where 
he ran for 400 yards and four touchdowns. 
He was named the JMU Rookie of the Year, 
paving the way for him to continue his 
development into his second season.
Another example of the JMU offensive line 
holding its ground, Palmer was able to score 
his first touchdown of the 2021 season from 
six yards out. However, what made this play 
impressive was the truck at the goal line to 
ensure the score. 
“I thought it was pretty cool,” Cignetti 
said with a smile regarding Palmer’s first 
touchdown. “It was like, ‘Yeah, we’re back.’”
Palmer received offers from Air Force, 
Army and Navy — all three schools that run 
the triple option offense. The skills in his 
arsenal would be perfect for a run-dominant 
playbook, something found with the Dukes. 
Similar to Agyei-Obese, Palmer’s strength 
helps him fall forward more often than 
not. Little pockets of extra yards add up, 
ultimately benefiting JMU. 
It’s not just the four running backs either. 
Cignetti has praised freshman running back 
Kaelon Black, but he wasn’t available against 
Morehead State because of a minor injury. The 
problem Cignetti faces with the running backs 
is one that could guide them back to Frisco, and 
so far this spring, all are going to pay dividends 
for the Dukes. 
CONTACT Noah Ziegler at breezesports@
gmail.com. For more football coverage, follow 
the sports desk on Twitter @TheBreezeSports.
Runs
Jawon Hamilton was Third Team All-CAA running back in 2019. 
Football’s four running backs give 
the Dukes a game-changing dynamic
JMU
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    Recruiting is a challenge every year across 
every sport for mid-major programs when 
pitted against bigger, more prestigious 
schools. Compacted with a pandemic, these 
athletes have a tougher time spotting the 
“late bloomer” prospects that they rely on 
during a normal recruiting cycle.
    While soccer’s different from other sports 
because many prospects sign earlier in their 
high school careers, it’s equally impacted 
because the classes of 2022 and 2023 high 
school athletes are dealing with the same 
pandemic as upperclassmen. 
    Because of the coronavirus, finding under-
the-radar prospects has been harder than 
in past years since high school seasons are 
getting canceled. The JMU women’s soccer 
program has relied on a soccer-based video 
and analytics tool called Instat to overcome 
this obstacle. 
    “Our staff does not have the ability to see 
people play,” women’s soccer head coach 
Joshua Walters Sr. said. “So, [the coaching 
staff] has to rely on Instat, especially for 
international prospects [as well as] people 
emailing us.” 
 Soccer players don’t rely on size and 
strength to the same extent as football or 
basketball players, so prospects that hit 
a growth spurt their senior year of high 
school aren’t as coveted as in other sports. 
Therefore, on the surface, it’d seem like the 
pandemic wouldn’t affect soccer as badly 
as other sports, but Walters defeated this 
notion. 
 Walters explained that while soccer doesn’t 
get big press conferences for a recruit with 
four hats in front of them like football, soccer 
recruiting is still affected by COVID-19 
because it’s made it harder on the members 
of the class of 2022, who’d be in the prime 
spot to commit in a normal year. 
    Walters and his staff began recruiting the 
class of 2022 last spring right before the 
pandemic hit the U.S., so they have a partial 
list of prospects. It’ll be paramount for the 
JMU women’s soccer program to fill out its 
upcoming recruiting classes because of the 
age of the current roster. 
    “The roster is sliding one spot to the right, 
which not only impacts the 2022 recruits 
but also will make for a heavy senior-laden 
team in 2024,” Walters said. “We’re gonna 
keep experienced players, but upcoming 
classes are all going to be freshmen and 
redshirt freshmen combined … After 2024, 
we are going to have to rebuild the program 
by getting ahead of the dip now.” 
 Another gut-wrench COVID-19 has 
dealt was the cancellation of offseason 
camps and visits, which are imperative in 
soccer. Not only do coaching staffs want 
to see a prospect play well with their high 
school team, but they also want to see if 
the athletes’ play translates when facing 
better competition on their club teams in 
tournaments and at select camps against 
fellow college prospects. 
   JMU women’s soccer is one of the many 
programs that places a large emphasis on its 
camps. Associate head coach Colleen Boyd 
said that not only do camps allow the staff to 
coach recruits in person, but they also help 
the recruits gauge the vibe of JMU’s campus 
by going to D-Hall and walking on the Quad. 
  “Coaches 








i n t e r a c t i o n ,” 
Boyd said. “At 
these camps, 
you also find a 
few recruits who 
can play that 
you didn’t know 
about prior to 
them coming to 
camp.” 
    Freshman 
midfielder Lexi 
Va n d e r l i n d e n 
was fortunate enough to have scholarships 
prior to the COVID-19 outbreak, but said 
she empathizes with the late bloomers her 
age who don’t have the opportunity to play 
at the next level with the cancellation of 
camps and their high school senior seasons. 
    “I think patience is something that [is] 
appropriate [for a late bloomer to have], but 
also recruiting is a big stress — it [would be] 
very stressful to be in the shoes of someone 
who doesn’t have a college where they 
could go,” Vanderlinden said. “One of the 
big things that I would do if I were in a high 
school senior’s shoes is just keep in contact 
with as many coaches as I could because 
keeping in contact is something you can 
control.”
     It may be easy for a coach to be tempted 
by recruiting via highlight tapes during 
COVID-19. Prospective recruits with no 
offers have sent highlight tapes to schools 
during the pandemic across all sports. 
   Boyd 
a c k n o w l e d g e d 
that highlights 
can pique her 
interest and that 
the only real way 
to recruit during 
COVID-19 is by 
highlights and 
video film, but 
she also said 
it’s tough to feel 
good about a 
prospect when 
she can’t see 
them in person 
because she isn’t 
getting the whole 
package through 
video. 
    In soccer, 
highlight tapes 
are objectively deceptive because of the 
length of a game compared to how long a 
player touches the ball. Walters said this is 
why he tries to avoid watching recruit-made 
highlight tapes. 
“A really good player might only be on the 
ball for three minutes in a 90-minute game,” 
Walters said. “You want to see what they are 
doing for the other 87 minutes, but [you] 
can’t in a highlight tape.”
    With the former recruits that are now 
on the team, the Dukes are preparing for 
an abbreviated spring season that kicked 
off last Sunday with a game versus Liberty 
that ended in a 1-1 draw. The team has 
experienced its fair share of challenges and 
setbacks ahead of its season opener. 
    “You’re constantly doing fitness in the 
preseason to get ready for the season, 
and at any moment, [COVID-19] could 
come up and ruin everything that you’ve 
done and all your progress,” Vanderlinden 
said.              “That has happened to us a 
few times [in the preseason] where we have 
been progressing, progressing and then all 
of a sudden, there is a positive case on the 
team ... and you have to figure out contact 
tracing and who exactly needs to sit out and 
do the 10-day quarantine.” 
 Another unique angle of these 
unprecedented times is that many Division 
I athletes, especially in soccer, have entered 
the transfer portal. 
    “Division I kids are putting themselves in 
the transfer portal because schools aren’t 
carrying their scholarship for their fifth or 
sixth year,” Walters said. “We have to weigh 
the value of transfers with little information 
and compare them.”
    Vanderlinden didn’t have to deal with 
the stressor of getting noticed as a prospect 
during COVID-19, but she’s still playing with 
an increased sense of urgency. Vanderlinden 
said being grateful for each opportunity to 
play soccer, coupled with the volatile nature 
of COVID-19, has turned her into a stronger 
player on the field. 
 “16-year-old kids are being forced to 
make pressured, life-altering decisions 
now without visiting the school with a 
personalized tour,” Boyd said. “If they transfer, 
they transfer ...  I just hope they are happy.” 
CONTACT Grant Johnson johns3gp@dukes.
jmu.edu. For more coverage, follow the 
sports desk on Twitter @TheBreezeSports.
JMU women’s soccer celebrates during its first game in 2021. Courtesy of JMU Athletics
Women’s soccer reflects 
on recruiting during COVID-19
A DIFFERENT 
EXPERIENCE
“After 2024, we are 
going to have to 
rebuild the program 





Solution to Wednesday’s puzzle
Complete the 
grid so each row, 
column and 
3-by-3 box 
(in bold borders) 
contains every 
digit, 1 to 9. 
For strategies 
on how to solve 
Sudoku, visit 
sudoku.org.uk
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Tribune Content Agency. All rights reserved.
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ACROSS
1 Distressed cry




15 Rap sheet entry
16 __ Linda, Calif.
17 Noble fish?
19 Arthur Ashe 
Courage Award, 
e.g.





23 They’re sold in 
bars
26 Force out








39 Protest, in a way
40 Argentine aunt
41 Caffè __: 
chocolate-
flavored drink
42 Reach via jet
43 Oliver Twist, for 
one
45 Not farmed out
47 Spruce up the 
lawn
48 Jim of “Wide 
World of Sports”
49 Buddy
51 Much more than 
a mere fan
56 Word of lament
58 Elastic fish?







66 Kind of folder
DOWN













9 Fed. workplace 
monitor














29 What you have 
on
30 Stingy fish?
31 Dot follower, at 
times
32 Piglet’s pal
33 Tycoon who is 
an Oregon city 
namesake
35 Play a joke on











52 Sets as a price
53 Circuit
54 Earthenware pot
55 Bears or Lions
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Madison Marketplace is open for business, and all text-only 
listings are FREE! Post job listings, announcements, rentals 
and more using our online placement tool. 
Ads run two weeks online and in two print editions. 
JOBS




3 and 4 bedroom units available 
now and for next school year. 
(540-574-2901)
Lifeguard - Seasonal Positions Available
The City of Harrisonburg is currently 
seeking applicants for seasonal 
Lifeguards at a preferred hiring rate 
of $11.80 per hour. To find out more 




Customer Service Specialist - Part-Time
Utilize your customer service skills 
and abilities to make a difference 
for citizens and guests at the City’s 
Parks & Recreation facilities! 
To learn more and apply to the City of 
Harrisonburg’s Parks and Recreation 
Department’s part-time Customer 
Service Specialist position, visit : 
https://www.harrisonburgva.gov/
employment. EOE.
Full-Time, Benefits-Eligible Fleet 
Maintenance Administrative Specialist 
/ Service Writer
The City of Harrisonburg is 
seeking applicants for a full-time, 
benefits-eligible Fleet Maintenance 
Administrative Specialist / Service 
Writer in the Department of Public 
Transportation. To find out more 




The Society for Women and the Civil 
War to Host Annual Conference at JMU
The Society for Women and the Civil 
War (www.SWCW.org) will host its 2021 
conference at the Hotel Madison and 
Shenandoah Valley Conference Center, 
James Madison University, July 23-25. 
Student memberships are available. 
The keynote speaker will be Jonathan A. 
Noyalas, Director of the McCormick Civil 







Customer Service Specialist - 
Golf Positions ($11.80 per hour)
The City of Harrisonburg is seeking 
applicants to fill multiple seasonal 
Customer Service Specialist - Golf 
positions. The preferred hiring rate 
for this position is $11.80 per hour. 




• RENOVATED CLUBHOUSES •
• NEW HARDWOOD FLOORS •
• UPDATED APARTMENTS •
APPLY FREE ONLINE
BEST
VALUE AT
JMU
540.432.0600 | LIVE-THEHILLS.COMTHEHILLSJMU
